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Ethics Dilemma: CEO Compensation
One fundamental fact about payments in any corporate is that the executive pay cannot be compared to the wage of an average worker. The executive pay is always higher due to various reasons that all relate to the performance of the firm. Income inequality is mostly explained by outperformance since executive workers invest much of their talent in the firm's success than the rest of the average workers in a firm. Some reasons also try to explain this trend ranging from benchmarking, ineffective instruments of regulation to referents of a subjective peer group. Despite how excessive compensation may be justified, the truth is that it reaches a point where it raises risk and ethical questions.
As it is well-known, compensation of the executive involves the incentive that is in the form of money given to the members of the executive. The salary or the pay package of the CEO should be designed in such a manner that conflicts of interests are eliminated (Friedrichs, 2018). The conflict of interest mostly arises between the shareholders and the executive members led by the CEO.  Various reasons continue to explain the reason for the large CEOs' pay packages despite the displeasure by various vital stakeholders (Correa, & Lel, 2016). All these reasons, however, do not still justify the high pay packages.
One reason for the high pay packages of the CEOs is that some of these executive members usually unjustifiably leapfrog their salaries every year as opposed to the compensation for other average workers (Friedrichs, 2018). Due to this reason, the average worker’s salary is always left very low. Lack of efficient regulation is also a known reason why the pay packages of CEOs are still very high (Correa, & Lel, 2016). These executive members always add their pay packages unrestrictedly hence making them always have high salaries.
Some people still defend the high CEOs' pay packages. One reason that they usually give is that the elected director often sets the compensation plans for these executive members considering the prevailing market rates. As a result of this fact, it ensures that only the right talent of people occupy these prestigious positions of leadership. There also exists a group of proponents why justify the CEO's remuneration by including the performance aspect (Correa, & Lel, 2016). According to this group, if a CEO is performing well while producing excellent results, then the member of the executive deserves the high reward since he is doing what not everyone can do given the same chance.  
Despite the many justifications behind the CEO's payments, it is vital to ensure that the compensation schemes be taken seriously. The fundamental reason for making this question as weighty is because it has the probability of causing severe ethical as well as business management problems (Morrissey, 2015). These moral and business management problems, if not checked, can have a detrimental effect on the corporation (Correa, & Lel, 2016). Due to this reason, the high CEOs' compensation plans should be checked regularly. 
One of the business management problems that come as a result of excessive payment of the CEO is inequality. If the CEO is paid too high, the feeling of imbalance may always arise in an organization. The reason why excessive CEO pay increases inequality is not only because we are having a case of a large amount of money going to only a small group of individuals in an organization (Friedrichs, 2018). Also, it exacerbates inequality since it significantly influences the pay structure of the corporate. In a situation where a company pays its CEO a whopping $20 million, the resulting fact is that the majority of other employees in senior executive positions in the corporation also get their salaries in millions (Correa, & Lel, 2016). This situation might not be comfortable for the company in withstanding the large payments while still maintain reasonable revenues to the shareholders. 
It is also crucial to examine the issue of CEO pay, considering the ethical perspective. As individuals, it is essential always to follow the moral principle of fiduciary duty (James, 2015). Due to this fact, any CEO must act in the best interest of the shareholders. If a CEO does not work in this best interest, the CEO is most likely violating the owed fidelity (James, 2015). Similarly, since directors are elected by shareholders to represent them, it is crucial to ensure that they also act in the best interest of them. If they do not work in the best interest of the shareholders, they are automatically violating the owed fidelity (Morrissey, 2015). As a result of this existing co-relationship and the fiduciary duty, senior executives, directors, and CEOs must always negotiate and agree on a pay package that does not harm the shareholders (James, 2015). The approved pay should be in the best interest of the shareholders as crucial members of any corporation (James, 2015). If this is violated, it means that the CEO and executive pay is not ethical and cannot have any moral standing.
Due to the above fact, it means that the blame for excessive CEO pay lies mainly in two critical parties. These significant parties are the CEO and the board of directors (James, 2015). If the CEO and the entire executive get the pay they do not deserve, it means that, most likely, the shareholders are negatively affected (James, 2015). Due to this fact, it means that all these two parties did not act in the best interest of the shareholders who are vital members of any corporation (James, 2015). It means that the blame of having the CEO being paid excessively lies mostly on the directors and the CEOs.  These people, most of the time, do not act in the best interest of the organization and shareholders.
There are various solutions to the problem of excessive pay packages for CEOs. The first solution is having the CEO and the board of directors acting in the best interest of the organization and shareholders (Eklund, 2019). Once they always work, knowing that the excellent performance of the company is good for the shareholders and every party, chances of having excessive CEO pay or the executive are minimal. 
Additionally, another strategy that can be used to ensure that the CEO and the members of the executive positions get the fair pay is by adding penalties and tax incentives to the policy of CEO payment (Eklund, 2019). This solution works by instituting the plan of having both penalties and tax incentives to the pay package of every CEO (Eklund, 2019). This policy works by having the ratio of CEO-to-worker being most useful. Also, proper enforcement of these regulations is vital to ensure that CEOs do not skip this step by any accounting gimmick.  
When the CEOs work tirelessly to ensure an excessive payment package, the CEO is acting unethically. Since he is working for his selfish gain, he does not work towards the best interest of the organization and the shareholders. Due to this fact, the CEO pay should reflect more closely on the wages of a multiple of the organization's employees. Through this, the corporation is bound to have a fair and harmonized payment structure. Once the CEO has the right payment package, there are no chances of having payment inequality in the organization since every employee gets the right compensation package.
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